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Empowered lives.
Resilient nations.

W ho we are

TheUnited Nations Development Programme (UNDP) is an agency within
United Nationssystem whichhas presence in Bxountries and territories. As
UNDP,we work in partnership with GovernmentslN agenciescivil society
foundations, academiaand the private sector, to promote and suppol
national development priorigs through local solutions ando8th - South
Cooperation(SSC)

As an institution UNDRommemorated its50 yearsof existencein 2016 and iy e Ll L e
its presence in Zambia since 1963ur cooperation with Zambia is based o ENVIRONMENT AND ENERGY
the Standard Basic Assistance AgreemiéSBAA) gined on 14 Oaiber 1983 ) N :
. . . . Climate change mitigation anddaptation
governing the partnership and commitment wupportnational development
Natural resource ranagement

priorities. Renewable @ergy

OUR VISION

To help countries eradicate poverty in all its forms, accelerate structt

transformations for sustmable development, and build resilience t
crises and shocks.

To attain the above vision UNDP Zambia aligns its womkith national
strategic documents such athe Vision 2030 andhe National Development

Plan Our work is guideatorporatelyby the UNDPStrategic Planthe United = = == e
Nations Sustainable Development Partnership Framework amga Country GOVERNANCE AND GENDER
Programme Document (CP2016-2021 Our globalpresence andechnical Support to legislative and policy reforms
expertisebring addedagility and capacityo manage risks that fulfil the role Strengtheninginstitutions for governance

of aninnovator, integrator and thought leaden development In addition, Addressinggender based islence (GBV)

our tested systems contribute to effective and efficient utilization 1
resources and delivery of development resulés recognized by the
international aid transparency initiative

Our Work in Zambia

Organisationally we are structured around four distinct angkt
interlinked programmatic eeas, namely, environment and energy
governance and gender; poverty reduction aB®Gs; and health system:
strengthening for the Global Fund to Fight AIDS[uberculosisand

Malaria In all our interventions we promote E i i

Human rights POVERTY REDUCTION AND SDGs
Empowerment of women ard vulnerable groups

Environmental sustainability
Inclusive gowth

Inclusive development
Health systems strengthening
Private sector development
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Creating Sust ainable Communities
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Jamnese Ambassador to Zambia, Mr. Hidenobu Sobashima , Mini€ifice of the Vice President,
Ms. Silvia Chalikosa , HRH Chief Mumena of the Kaonde, UNi@#idns Resident Coordinator]anet
Rogan,North Western Province MinisteRichard Kapitaluring the official commissioning of the
coordination office in Meheba, Kalumbila District

October 13, 2017 saw Meheba resettlemesthemein Kalumbila District, NortANVestern
province erupt in a hive of activity as it received high profile visitors. They ¢amétness
several development interventions beg implemented byUN agenciesn Zambiathrough
Government line ministgs, international partners and civil societyganisations.

Meheba and Mayukwayukwa, located in North Western and Western provinspecévely,
have been designated as resettlement schemes for former Angolan and Rwandese Refi
and Zambians The joint efforts of all stakeholders are culminating into an ambitic
programme led by UNDP aimed at ensuring that the communities livinthé@se schemes
are cohesive, productive, sustainable and fully integrated into developn@tiatives at all
levels. The importance ofthis highlevel mission waghe opportunity it accorded the
Minister in the Office of the Vice President (OWR3. SilviaChalikosaand her delegation to
appreciate the realities on the ground and to interact with local stakeholders including
Royal Highness Chief Mumena.

The mission furtherfacilitated higherlevel Government bwyn for subsequent positive
consideration towards increased funding for the programme froocal and central
governments.During the visit, the Government and its development partners committed
work together to bring sustainable development to thetdements. The Minister in the
OVP,Hon. Sik A #EAT EET OA AT i1 EOOAA ' 1 OMOI ICAHA]
success.The UN Resident Coordinatand UNDP Resident Representative Ms. Janet Rog
equallypil AACAA OEA 5.80 Aii 1 EOGI AT O O Al 0O«
the attainment of the SDGs in Zambi&he indicated that Zambia has continued to lead |
example in living up to its international and humanitarian obligations by hosting displa
populations from neighbouring countries

Ms. Rogan commended the Government for
remaining steadfast in dealing with the needs (
refugees and offering durable solutions b
leaving no one behind, including recent arriva
from the Democratic Republic of Congo.

His Excellency wbassadoiSobashima oflapan
OAEOAOAOAA EEO CI OAO
ensuring human securityand sustainable
resettlement. His Royal Highness Chie
Mumena encouraged all stakeholders to wot
with the traditional leadership if development
work was to address the real needs dfet
people on the ground. His remarks wer
supported by settlers who insisted that the
should be partners and not recipients c
development initiatives. The settlers thankec
the Government, the UN and the Governmen
of Japan for the support rendered 207T7.

Under this programme, UNDP has supporte
the Department of Resettlement under the
office of the OVP to take the lead role in
managing and implementing developmen
work. Through this support, two United Nation:
Volunteers were recruited to work as schemr
coordinators in the field. A fully equipped offic
and transport provisions have been set tgr
local governance stridesAdditional facilities
including water points and access roads ha
since been provided to supporthe new
permanent residents and ambians The initial
investments to support this fyear Programme
have been made by the Japanese Governme
the US Government and UNDP in the amoun
of $2,087,000, $600,000 and $60,00I
respectively.

Meheba female settler giving a presentation to
the delegation on the various farming activities
at the settlement.
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Transforming Traditional Farming
Systems into Sustainable Agriculture

Using climate information for planning and transforming farming systems 2

In support ofthe’ T OAOT T AT O 1T & : AT AEA8O A£EAI OC
interventions in the agricultural sector are gendeasponsive and transformative,
UNDP in collaboration with FAO organized a skills development workshop
Siavonga, Zamla from 18 to 21 September 2017 on integrating gender into clim
adaptation planning.

The intervention was supported by the International Climate Initiative (IKI) of
German Federal Ministry for the Environment, Nature Conservation, Building
Nuclkear Safety (BMUB) as part of IntegratiAgyriculture in National Adaptation Plans
programme (NAPAQ).

The objective of the engagement was to enhance the knowledge and skills
participants to integrate gender issues into their day to day work of planni
designing and implementing climate change responses in the agricultural sector.
participants were fronthe Ministry of Agriculture; Ministry of Commerce, Trade ar
Industry; Ministry of Finance; Ministry of Gender; Ministry of National Developm
Planning; andthe Ministry of Transport and Communications. Additional technic
expertise from the University of Zambia and the Zambia Agriculture Reses
Institute enhanced the discussions on policy reforms, the importance of research,
evidencebasedplanning.

The workshop was in line with the National Climate Change Strategy which highli
that climate change poses a further burden on women due to gender differentia
roles of reproduction and production. This is further amplified in the Parieé&gent

on climate change which Zambia ratified in 2016 and translated into the Nation
Determined Contributions(NDC). The Paris Agreement encourages countries
develop and implement national adaptation plan®NAP) for climate change in
vulnerable setors. It is in this regard, that the Ministry of Agriculture commenced tt
process to ensure that traditional farming systems are less susceptible to clin
variations and made more resilient. As 70% of the population is dependent
agriculture, of whib 60% are women, it is important that gender dimensions &
included in the strengthening of the agricultural sector to bring meaning
OOAT O&I Oi AGETT O1T bDPAT PIAGO 1 EOAOS

@ 8 Igplan to include componentsn gender
in trainings foragriculturalextension staffz in
OEEO xAU xA AAT OAAA

Mr. Mulele Moses Ministry of Agriculture

The Government of Zambia is building effectiv
strategies that will enhance adaptation planning
protect vulnerabé communities, improve agricultural
productivity, and build a climateesilient future with
the technical and financial support of the Unite
Nations system in Zambia, including UNDP and FAC

It is not only in the agricultural sector where UNDP
providing support in relation to climate change. UND
has been supporting stakeholder engagement ar
preparations for the 238 Conference of Parties on
Climate Change (COP 23) taking place in Botr
Germany from 286 October to 19" November 2017.
UNDP has providd technical advisory services o
national issues to be raised by the Zambie
delegation, which includes various governmer
ministries, civil society organizations, academia anc
the private sector.

UNDP and the UN family look to the contied
partnershipto assist the @vernment and people of
Zambia to implement the outcomes from the COP. 25

® 8 8 8tAIFEAIAIID lam now more
confident to speak hout genderissue®

Ms. Linda N. ChonyaMinistry of National DevPlanning

COP2:

UN CLIMATE CHANGE CONFERENCE

riji
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Modernising Culture and T radition to

Empower Women and Girls

Empowered farmer celebrating her potential harvest

[

Chief Chamuka Chiefdom is located about 120km from Lusaka in a rural part of Ce
Province. It comprises 200 villagesith approximately 40 households which nearly
half are female heade@nd 60% of the population is under 16. Crop and livestc
agriculture constitutes the main economic activity in the Chiefdom.

Security of land tenure and gender equality are the foremost factors that underrr
efforts to redue poverty. Patriarchal norms, customs, and negative traditior
practices are some of the drivers of gender inequality and unequal access to titled
between men andwomen. Theseare the main challengein promoting economic
empowerment of women. To tisi effect incidences of early marriages among tt
youthsis high, especially for girl&JNDPin collaboration with otheftUN Agencies and
financial support from Sweden, Ireland and DFID coordinated ptegramme

interventions with Plan International, Globd&land Network and National Legal Aic
Clinic for Women to support community transformation in ti@kiefdom.

4EA T AET &I AOO T A£ 5.%060 0O00DPDPT OO xAO
xI T AT80 AiPi xAOI AT 08 %l Al AT OO ddvédloprhebtafp
traditional authority and community leaders and securing their commitmeiot
transform their communities (i) change of individual attitudes (iiichange of
community vaues, traditions, practices (i¢hange of policies, legal frameworksd (v)
empowerment of women for them to fully participate in national processes a
contribute to the economic wellbeing of the country

The central pillar of the interventions was individual change in attitude amc
traditional authority through campaignsand sensitisation programmes such as tr
(A&l OBEA AAi PAECi 8 4EA OOAAEOEIT T Al AC
was central. The House of Chiefs as a convener and @atform for sharing best
practices added legitimacy to the process aslivas acting as a catalyfir change

Civil society organisations such as Rn

International, National Legal Aid Clinic were be:
suited for grassroots interventions. The third s¢
of interventions centered on traditional/civil

authority interaction. This was essential in
securing coherence between community by law
and the national legal framework,especially
when considering the issuance of title deeds ¢
customary land.

To this end community consultains and
capacity development programmes includet
content on interndgional Human Ryhts
instruments such as theConvention on the
Elimination of all Formsof Discrimination
against Women (CEDAW, International
Conventio on Civil and Political RightsQCHR);
Convention on the Rights of the ChildCRG;
Convention on the Rhts of Persons with
Disability (CRPD)Convention against Torture,
Inhuman and Degrading Treatment CAT),
International Convention on Ecomac Social
and Cultural Rights IESCR) and natml
legislation Training manuals to modernize
customary and traditional courts were als
prepared to facilitate coherence of traditiona
courts with provisions of the national lega
framework and international/regional Human
Rights instruments.

Certificate of Customary Land Ouma:t;m
Chamuka Chiefdom v
ettt '

Legend
I suLoss

[ Neghvours parcel

[ Last Name | First Name | Tenure Type | Signature
pe Foste Individual ownes X
o ‘angel il of awner ‘
s aiford. id of owner.

i ey Eimbah Onid of owner 3
s Frands, Onid o owner
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Land ownership record
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Continuous investment in advocacy and visibilit
of gender equality programmes is an equal
viable method for securing replicability of the
programme. The combined effect of visibility
and advocacy programmes is thdte initiatives

become part of national policy frameworks an
bed practices shared nationwideStudy visits by
OOAAEOEI T Al AOOET OEOE
is a further measure for facilitating replication.

There are some key lessons learnt whian de

attributed to the success of the programmso
far. These include:

Community ownership and leadership: All
aspects of the interventions were based @
community leadership and ownership. Th
bylaws and land allocation mechanism wer
founded on communi needs. Further,
transformation of personal and community
values set the foundation for success.

Strong coordination among development
partners: Capacity development of the
community to strengthen coordination of
various development partnersvas an integral
part of the programme.

Close collaboration with civic authorities:
Strong partnership between Government and
traditional authority ensures coherence of
processes amh content of community products,
as well asational policiesandlegal frameworks.

Girls are encouraged to complete education before marriage

Sustainability was founded on ensuring change of personal and community valu
well as establishing a codified set of community/customary-léys which were
consistent with national laws and international human rightorms and standards. S AL AL L LA LSS H 1S5S T 44 LIV IF
Further, modernisation of traditional authority including traditional courts me 3 W TR

community needs in their day to day livelihood activities. H&,_( CHIEE Chatigal b

7i7>

JIaIIIIIIII

The involvement of te House of Chiefs and the national Government securesl

opportunity for replication.H.E. Mr. Edgar Chagwa Lungu, President of the Repul
of Zambia as a Champion for Gender Equality was engaged to promote nati
innovations and achievement in promaty gender equality and equityand the

elimination of gender based violence.

3
<
<
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HRH Chief Chamuka is a HE4SHE Champion

A major side event on addressing early marriage and eliminating ge
based violence wakosted on the margins of the T2UN General Assembl
where The President of the Repiblof Zambia Edgar Chagwa Lungu, HR

Chief Chamuka and the UN Resident Coordinatand UNDP Resident
RepresentativeMs. Janet Rogan were on hand share experiences fro
Zambiaand strengthening South South SSC)Cooperationfor development.
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Cobblestone Paving Technology -

Sustainable Youth Employment

Creating livelihood opportu

Under the the Africa Caribbean PacifiEuropean Union Development
Minerals ProgrammeUNDP in partnership with the Ministry of Mines an
Minerals Develpment (MMMD) supported a 28ay capacity building
programme aimed at empowering women and youth involved from

over the country and interested in the value addition of cobblestones. -
intended outcome of this initiative was to capacitate and empow
women and youth in all relevant aspects of cobblestone cutting, chisell
and laying techniques as a means for employment.

This programme has brought renewed hope among young people
women of Zambia, as it is being promoted at a time when tl
Government through the Road Development Agency is promoting the u
of development minerals (cobblestone) in road paving through varic
initiatives such ashe Pave Zambia 2000 Project. Evidence from countri
like Ethiopia, where this technology has already beslopted, has proved
cobblestonepaving is aviable,environmentally friendlyand costeffective
way of road paving.

The Government is excited about this initiative dsis a
programme promoting tangible ways of value addition,
notion that has eluded many countries in Africa.

The excitement is stemming from the opportunity for the
country to harness the full economic potential of th
industrial minerals, constructiomaterials and dimension
stones as Zambia implementbe 7" National Development
Plan. For young people of Zambia who have been looki
for economic opportunities, this is one opportunity that wi
change theidives and contribute to the attainment of SB
1 by ensuring that economic growth is inclusive ai
equitable through providing livelihood opportunities ant
sustainable jobsThis isa huge step forward in creating
I DPT 0001 EOEAO OEAO AEAT CA
endowed with abundant minedaesources that can be use:
for cobblestone technology.

@ 8&h@ programme opened up my mind as we
can do with the plenty natural resources in our

village, yet we live in pov® O NtémBrya (25yearold

man) from Bakassa village in Lusitu

Despite Zambian youth constituting up to 36% of the tot:
national population, of which 17.7% are male and 19%
female, they are generally left behind on many soci
economic indicators. Withthis recognition, women and
youth have been deliberately targeted in this programm
hence bringing forward those left behind.

This training will enable the participants to work s
contractors in large construction projects wher
cobblestones will be adued for road works. The
programme is earmarked to benefit over 4,300 youth at
xI T ATh xET xEIl AA DAOOEA
xT OE6 ET EOEAOQOEC

smallscale companies to create work opportunities and i
people out of poverty. The aim of the return to wor
component is to support graduates with practice
components once in the field.
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